Is it a Competency or is it a Performance Measure?
Read the following statement and check whether the statement describes a competency or a performance expectation.
	
	
	Competency
	Performance Measure

	1
	When stopping a vehicle on campus for not stopping for a stop sign, the officer cites the specific traffic law.
	(
	

	
	
	
	

	2
	Conducts building/grounds security checks.
	(
	

	
	
	
	

	3
	Traffic citations are not dismissed as a result of the officer’s documentation or preparation of the form.
	
	(

	
	
	
	

	4
	Responds to calls for assistance on average in less than 5 minutes. 
	
	(

	
	
	
	

	5
	Forms are completed accurately and within specific timeframe.
	(
	(

	
	
	
	

	6
	Assists local fire department in locating fire alarm system w/in 5 min.
	
	(

	
	
	
	

	7
	Works with staff so that average time of client elopement is less than 2 hours.
	
	(

	
	
	
	

	8
	Regular routine traffic stops result in identification of employees who are impaired due to illegal drug/alcohol use.
	
	(

	
	
	
	

	9
	Transports clients to other facilities, according to facility guidelines and as directed by management, decreasing staff overtime.
	
	(

	
	
	
	

	10
	Works with other law enforcement agencies to increase their awareness of MH populations and their needs.
	(
	

	
	
	
	

	11
	Patrols grounds during evening shift change to ensure safety of clients.
	(
	

	
	
	
	

	12
	Completes daily logs and turns them into supervisor at end of shift.
	(
	

	
	
	
	

	13
	Responds to staff by name.
	(
	


