PMD105                     PD-105 DIRECT ENTRY                        * WTG *
DEPT/UNIV:   DHHS-PUBLIC HEALTH     DATE PREPARED:  02 27 06    PAYROLL UNIT:  51D

      ACTION:    CP-RETENTION                   EFFECTIVE DATE: 03 15 06    TEXT: 2   IMAGES: N

          LAST NAME       FIRST       MIDDLE      SOC SEC NO.   DOB       CITIZEN   M/S

          STRATFORD     ESTHER                          000 00 0000      05 07 01        YES      N

CHG: ____________ ___________  ______                                  __ __ __       ___       N

           SCHEM   CLASSIFICATION TITLE              SALARY MKT-IDX COMP W/H   POSITION NUMBER

           16786       BUILDING & ENV SUPV                26500                            J          E       4431 0000 0000 0000

CHG:                                                                              28000                                        _        
APPT TYPE: PERMANENT FULL-TIME       HRS/WK MTHS/YR      TEMPORARY DURATION

 _ PERM _ PROB _ TRNE _ TMLD     | _ FT |      40  |  12.0 |                  DAYS    WKS    MTHS

 _ TEMP _ INT     _ RET    _ STU         | _ PT |       _  |  __._  |  CHG: __ DAYS __ WKS __ MTHS

REMARKS: ________________________________________             HCP VET EDU RACE SEX

OVER-  _ SAL _ CRED _ APT _ INCR _ ACT _ OVRL _ EQV             NO   Y       2       A        F

RIDES: _ BUD _ DUAL _ SCH _ SPCL _ STP _ OTHR _ DTE  CHG:  __     _        _       _        _

  NEXT ACTION ___   SSN ___ __ ____   POS NO ____ ____ ____ ___   USER ___ ___

PMTEXT         DIRECT ENTRY SYSTEM PERSONNEL ACTION COMMENTS           1 OF  2

       ACTION:  CP-RETENTION                                       COMMENT DATE:   03 14 06

 EMP TITLE:   BUILDING & ENV SUPV                                           POSNO:   4431-0000-0000-000
         NAME:   STRATFORD, ESTHER                                                    SSN:   000-00-000     
                                                                                         PD105 EQUIV TEXT:   N (Y/N)                                                                                                                                                                                                                              
 COMMENTS ENTERED BY: 
MANAGEMENT REQUESTS TO AWARD A 5.7% INCREASE DUE TO EMPLOYEE HAS AN OUTSIDE OFFER OF EMPLOYMENT WITH A SALARY OF $28,000.  THIS INCREASE DOES NOT CREATE AN INEQUITY WITH OTHER EMPLOYEES WITHIN THE WORK UNIT.   EMPLOYEE’S SALARY WILL STILL FALL


BELOW JMR. 

