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Introductions and Expectations 
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Peer Support Workforce Advisory Committee Membership 
(1/2)

Name Organization

Alisha Tatum LIFESPAN

Anna Marshall Monarch NC

Annie Smith Youth Villages

Bernice Adjabeng UNC-BHS

Benjamin Horton Veterans Services of the Carolinas - ABCCM

Brian Perkins Alliance Health

Christine Beck United

Cindy Ehlers Trillium Health Resources

Colleen Barcus October Road Inc.

Corie Passmore TLC

Hayley Sink Trillium health Resources

Jill Hinton Licensed Psychologist

Julia Adams

Justin Oyler North Carolina Community Health Center Association

Kara Finch

Leonard Shinhoster Alexander Youth Network

Linda Isbell Eastpointe

Lizzy Toler Recovery Alliance Initiative

Maria Franklin Healthy Blue, NC
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Name Organization

Olayide Olaniyan Peter-ELST LLC
Ryan Estes Coastal Horizons

Sandhya Gopal Alliance Health
Sara Howe APNC

Sara Huffman RHA
Sara Wilson Alliance Health
Scott Smith
Shelita Lee North Carolina Children and Families Specialty Plan

Teri Herrman SPARC
Theresa Garrett Wellcare

Tisha Jackson Abound Health
Tom Wilson VAYA

Valerie Kopetzky Anuvia Prevention & Recovery Center
Vanita Shipp VAYA

Victoria Mosey Alliance Health 

Peer Support Workforce Advisory Committee Membership 
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Peer Support Workforce Advisory Internal & Consultants
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• The Advisory Committee is chaired by DMH/DD/SUS and will consist of a group of approximately twenty-
two (22) invited representatives from provider groups and LME-MCOs. 

• Members will serve a one-year term, with an optional second year.

• The Advisory Committee will provide feedback on strategic and policy issues related to the peer support 
workforce and develop recommendations for DMH/DD/SUS’ consideration.  

• Recommendations are advisory only. Decisions to act upon any recommendations are made at the sole 
discretion of DMH/DD/SUS.

• The Advisory Committee may create ad-hoc technical groups (“subcommittees”), as needed, to develop 
formal recommendations on specific, high priority topics.

Peer Support Workforce Advisory Committee 
Charter

The Peer Support Workforce Advisory Committee will advise and inform DMH/DD/SUS on key 
aspects of the evolution of North Carolina’s peer support workforce. 



6 6

• The Advisory Committee will meet approximately once per month

• Agendas and materials will be circulated to the membership up to a week in advance of a 
meeting and publicly posted.

• Members are expected to:
− Regularly attend meetings, whether in-person or virtually.
− Actively participate in conversations on key policy and design issues and provide 

meaningful feedback. For virtual meetings, please turn on cameras (if able), use 
reactions in Teams to share opinions on topics discussed, and share questions in the 
chat. 

− Bring issues raised during meetings back to their organizations to promote dialogue and 
communication between the Advisory Committee and a broader group of stakeholders.

Meeting Logistics and Expectations 
Each Advisory Committee meeting will introduce key topics for discussion related to the peer 

support workforce; initial meetings will set expectations regarding the nature and scope of 
issues to be addressed. 
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Increasing Engagement
We encourage those who are able to turn on cameras, use reactions in Teams to share opinions 

on topics discussed, and share questions in the chat. 

Meeting 
chat

Reactions Camera
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